Requirements to Bring Domestic Servants to the United States


· U.S. Citizen must have a permanent home outside the U.S. or be stationed in a foreign country and planning to visit the U.S. temporarily.
· The employer-employee relationship must exist prior to the commencement of the employer’s visit to the United States.
· An employee who meets such guidelines may apply for a B-1 visa provided the employee: 
a. has a residence abroad that they have no intention of abandoning;
b. has been employed abroad by the employer as a personal or domestic servant for at least six months prior to the date of the employer’s admission to the United States OR the employer can show that while abroad the employer has regularly employed a domestic servant in the same capacity as that intended for the applicant;

c. can demonstrate at least one year experience as a personal or domestic servant by producing statements from previous employers attesting to such experience; and 

d. has an original contract or a copy of the contract, to be presented at the port of entry, which contains the original signatures of both the employer and the employee; and
e. the required employment contract has been signed and dated by the employer and employee and contains a guarantee from the employer that, in addition to the provisions listed above, the employee will receive the minimum or prevailing wages, whichever is greater, for an eight hour work-day.  The employment contract shall also reflect any other benefits normally required for U.S. domestic workers in the area of employment. The employer will give at least two weeks’ notice of his or her intent to terminate the employment, and the employee need not give more than two weeks notice of intent to leave the employment.
